
F L E X I B L E  S P E N D I N G  A C C O U N T S  ( F S A )

Medical FSA and Limited FSA 
Heritage offers a Medical Flexible Spending Account (FSA) for employees who do not elect the High Deductible Health 
Plan (HDHP). An FSA allows employees to set aside, through pre-tax payroll deduction, a pre-determined amount of 
money to pay for out-of-pocket medical expenses. This plan follows the IRS-allowed items including many dental, vision, 
and over-the-counter items and includes a debit card. A Limited FSA is available for employees on HDHP plans to cover 
dental and vision expenses.

 9 The maximum election is projected to be $3,400 for 2026. A pre-tax, employee funded spending account, 
ensuring a low-cost way to enhance employee bene!ts. 

 9 $500 of FSA funds can carryover to the next Plan Year. 

Dependent Care Account (DCA). A DCA is for expenses for the care of dependents allowing an employee (or an 
employee and their spouse) to work or to attend school full-time. Eligible expenses for children (under age 13) include 
pre-school & nursery school program, day care, after school programs, etc. 

 9 The minimum election is $250 per calendar year. 
 9 The maximum election is $5,000 per calendar year.
 9 No carryover is allowed with Dependent Care FSA per the IRS; it is a use-it-or-lose-it bene!t.

 
H E A LT H  S AV I N G S  A C C O U N T S  ( H S A )

HSAs are available for employees on elect a High Deductible Health Plan and is a great way to put money away at a pre-
tax basis for medical expenses now and in the future. HSA funds never expire and you as the account owner are able to 
designate a bene!ciary.

 9 Contributions to an HSA accrue over time and can be used as they are available.
 9 The maximum contribution for 2026 is $4,400 for an individual and is $8,750 for a family.
 9 The cHSA atchup amount for employees over age 55 for 2026 is $1,000.
 9 The employer contribution for 2026 will be $250 for an indvidual and $500 for a family. 
 9 Funds never expire. The owner of the HSA can designate a bene!ciary.  

H E R I TA G E  B E N E F I T S

FSA and HSA Plans 
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